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CHAIRMANćS REPORT 
etzinôkwa Community Forest Corporation 

(WCFC), as you may be aware, is the legal 

entity that operates a community forest tenure in 

close proximity to the communities of Telkwa, 

Smithers and Moricetown.  

 This community forest is an area-based forest 

tenure awarded by government that gives our 

communities a greater share of both the 

responsibility and the benefits of local forest 

management. 

 WCFC conducts its operations consistent 

with a set of óCore Valuesô which include 

managing the lands, timber, and non-timber forest 

resources: 

¶ to sustain a financially viable forest 

resources business for the long term 

benefit of residents in the Bulkley Valley; 

¶ to maintain and sustain functional 

integrity of ecosystems; 

¶ to protect water quality in watersheds; 

¶ to maintain a healthy balance of all plants 

and animals; 

¶ to recognize the Wetôsuwetôen people and 
their culture; 

¶ to establish long-lasting, respectful 

relationships between the partners; 

¶ to expand local small business 

opportunities and employment where 

feasible; 

¶ to provide a safe and environmentally 

friendly work environment; 

¶ to enhance outdoor educational and 

recreational opportunities; 

¶ to increase community involvement in 

resource management; and 

¶ to reflect community values in decision 

making. 

 We would like to take this opportunity to 

recognize the efforts of some of those who 

contributed to the success of the community 

forest during the past fiscal year. The WCFC 

board is comprised of seven volunteer members 

who contribute to our communities by overseeing 

the management of WCFC. Our three Director at 

Large positions are filled by 3 year terms with 

one expiring every year. This results in great 

continuity for board members, but also means we 

are seeking at least one new board member every 

year. If interested in a board position we 

encourage you to apply when the time comes. 

 It is also important to acknowledge the many 

local contractors, suppliers, purchasing facilities, 

government agencies and their employees who 

have worked on the community forest tenure. It's 

a pleasure to work with individuals who value this 

community forest and contribute not only to 

direct jobs in the community but also to the 

corporation's success with their innovation.   

 On behalf of WCFC, we thank you for all of 

your hard work and look forward to a safe and 

productive 2016-2017. 

 

Sincerely,  

Colin MacLeod 

Co-Chair 

WCFC 

W 
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INTRODUCTION 

t is with great pleasure that we present to you the 2015-2016 annual report. Our pleasure stems from 

the fact that Wetzin'kwa Community Forest Corporation (WCFC) continues to operate to the benefit 

of many residents of the Bulkley Valley. From the individuals who make a portion of their annual 

earnings working in the community forest, to the community groups who benefit from the contributions 

that come from WCFCôs annual operations, and of course the extensive resource user group who 

actively utilizes the community forest tenure area for their recreation and enjoyment of all of the values 

a forest setting in close proximity to the communities of the valley provides.  

As you will discover in the pages that follow, WCFC was able to remain a profitable forest operation 

during the past fiscal year while continuing to actively contribute to community development at a 

meaningful level. You will also notice that we have been able to fully utilize the available annual 

allowable cut through the course of the five year cut control period that comes to an end on December 

31st, 2016. By doing so, we have been able to continue to focus on the salvage of damaged timber from 

the community forest tenure area with an eye to the long-term health and sustainability of the forest 

resource.   

 Silvicon Services Inc. remains very proud to be a part of the community forest tenure and enjoys the 

interactions and engagement with the community at large that this role has provided. Working for such 

great people in the communities we love makes our job as the woodlands management team very 

satisfying.  
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